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Direct Payment
Support Group

Is open to all including
people thinking of using | |
DP. The group will meet : :

on the following dates at t# $% &% (")
the Ormonde Centre, "

Newbury College,
Monks Lane, Newbury, *
Berkshire. +
RG14 7TD !

The meetings are from
1.30pm — 3pm.

24 March

21 April , "
19 May

16 June :
If you are interested in !
coming along to find out

more, please ‘phone
01189 419183 o
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Disability Information in
West Berkshire "

A website for information

on many aspects of

disability, with attention to -

the West Berkshire area.
Visit

www.diwb.org
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Christmas Lunch at the Rowbarge

On the 9" December several Direct Payment users and friends had a ‘Christmas Lunch’ at The
Rowbarge in Woolhampton. A good time was had by all so thanks to the staff at The Rowbarge and to
Pam and Nina for organising the event.
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The Basics of Holiday rights

There is a minimum right to paid holiday, but an employer may offer more than this. The main things you should know
about holiday rights are:
With effect from 1 October 2007 an employee who normally works bank holidays became entitled to a minimum of
4.8 weeks (4 weeks 4 days) annual leave. This entitlement will increase to 5.6 (5 weeks 3 days) weeks from 1
April 2009
N.B. The extra days only apply to those who work ba  nk holidays, otherwise minimum leave entitlement re mains at
4 weeks.

Those working part-time are entitled to the same level of holiday pro rata (so currently up to 4.8 times your usual
working week)

An employee starts building up holiday as soon as they start work

An employer can control when an employee takes their holiday

Normal pay is paid for employees holiday

When an employee finishes a job, they get paid for any holiday they've not taken

Employees continue to be entitled to their holiday leave throughout their ordinary leave and any additional
maternity leave, paternity and adoption leave

Employment and Support Allowance

In case you did not know, Employment and Support Allowance (ESA) is a new benefit, introduced from 27 October 2008. It
will be paid to people who are incapable of working because of illness and disability and will replace Incapacity Benefit
(including Incapacity Benefit in Youth) and Income Support paid on the basis of incapacity. However, people who currently
receive these existing benefits will be entitled to stay in receipt of them when the new benefit comes into effect, at least
initially. Only people who make a new claim after the 27 October 2008 will claim ESA.

To qualify you either have to have paid enough National Insurance contributions (quite strict rules) or you may be entitled
to claim income-based Employment and Support Allowance if you do not have enough money coming in and you satisfy
the entitlement conditions. This means that you have savings of less than £16,000 and, if you have a partner or civil
partner, they work for less than 24 hours a week on average

Central to Employment and Support Allowance is the new medical assessment called the Work Capability Assessment
which assesses what you can do, rather than what you can't, and identifies the health related support you might need.

Under Employment and Support Allowance if you have an illness or disability that severely affects your ability to work, you

will get increased financial support and will not be expected to prepare for a return to work; however you can volunteer to
do so if you want to.

If you have any experience of making a new claim and would like to share your experience and you think it might help
others please contact us.




